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Large Unit District Association Serving more than half of Hlinois’ public school students

LUDA Salary Survey 2008-2009

Welcome to the 2008-2009 Annual LUDA Salary Survey. The process this year will be web-based. You have been sent a username and password for your district.
Please pass this information onto the appropriate personnel in your district who will complete the survey. Please have the person or persons in your district who will
be responsible for the survey complete it by Friday, January 30, 2009. The results of the survey will be available in Spring 2009.

If you have any questions, please contact:
Bert Hendee, Assistant Director

Large Unit District Association (LUDA)
217-546-3036

rhendee@ludaschools.org

I |
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( Login )
LUDA ) Remember me next time

Large Unit District Association Serving more than half of Hlinois’ public school students

Welcome to the LUDA Survey Site.

( )
User Name You will need to enter the User

Name and Password that was
Password supplied to you by LUDA.

[ Remember me next time

Click Login after you have

( Login ) ] )
entered the information.
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( Login )

LUDA ) Remember me next time

Large Unit District Association Serving more than half of Hlinois’ public school students

Welcome to the LUDA Survey Site.

User Name Xyz
Password eoscoce
"] Remember me next time 4 N
4 Click Login
T
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Login Take t@e Survey
LUDA Salary Survey 2008-20/ |9z e suverl
Welcome to the 2008-2009 Annual LUDA Salary NOW pEians reacly to Sl'faﬁ entering your data. e been sent a username and password for your district.
Please pass this information onto the appropriatg Click "Take the Survey |lease have the person or persons in your district who will
be responsible for the survey complete it by Fridé m m lable in Spring 2009.
If you have any questions, please contact: <

Bert Hendee, Assistant Director
Large Unit District Association (LUDA)
217-546-3036

rhendee@ludaschools.org
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Welcome xyz!
LUDA
Large Unit District Association Serving more than half of Hlinois’ public school students

Home - ,, Page 1 Page 2 Page 3 Page 4 Submit Survey

Your Survey has been initiated. Please enter this inital data and click Submit to

continue.
Deadline for Submission of Completed 2008 Form - Friday, Jan. 30, 2009
In spring 2009 the salary survey results will be sent to the Superintendent's Offices
of LUDA Member-Districts that return completed forms by this deadline.

School District XYZ #456

Survey Completed By

Phone

Position

Email

Helpful resources to use throughout completion l{ R

» Annual Financial Statement for Publica . "

« County Clerk Tax Worksheet You will be taken to the "Cover

» County Clerk Tax Worksheet
You will find the cover sheet, with contact inforr

Please complete and submit all pages by J

Page”.

 entire survey.

This page MUST be filled out
Please have your completed survey completed b before any Other data can be
enetered.

Roberta Hendee, Assistant Director
Large Unit District Association @ @

2030 Timberbrooke Dr., Suite A Y J
Springfield, IL 62702 E-Mail: rhendee@ludaschools.org
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Welcome xyz!
LUDA
Large Unit District Association Serving more than half of Hlinois’ public school students

Page 4 Submit Survey

Your Survey has been initiated. Please enter this inital data and click Submit to

continue.
Deadline for Submission of Completed 2008 Form - Friday, Jan. 30, 2009
In spring 2009 the salary survey results will be sent to the Superintendent's Offices
of LUDA Member-Districts that return completed forms by this deadline.
School District XYZ #456
( )
Survey Completed By | .
All of these fields are

Phone required. Once entered
Position click the Save button.
Email
Helpful resources to use throughout completion of this form are your district's most-recently submitted: @ @ |
» Annual Financial Statement for Publication (ISBE 50-37)
» County Clerk Tax Worksheet
» County Clerk Tax Worksheet J
You will find the cover sheet, with contact information, along with 4 additional worksheets that make up the entire survey.
Please complete and submit all pages by January 30, 2009

Please have your completed survey completed by Friday, Jan. 20, 2000

Roberta Hendee, Assistant Director

Large Unit District Association Phone No: (217) 546-3036

2030 Timberbrooke Dr., Suite A Fax No: (217) 546-3038
Springfield, IL 62702 E-Mail: rhendee@ludaschools.org
( Save )
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Welcome xyz!
LUDA
Large Unit District Association Serving more than half of Hlinois’ public school students

Page 4 Submit Survey

Your Survey has been initiated. Please enter this inital data and click Submit to

continue.
Deadline for Submission of Completed 2008 Form - Friday, Jan. 30, 2009
In spring 2009 the salary survey results will be sent to the Superintendent's Offices
of LUDA Member-Districts that return completed forms by this deadline.
School District XYZ #456
Survey Completed By John Doe
Phone 217-555-1212
Position Hr Secretary
Email jdoe@gmail.com

Helpful resources to use throughout completion of this form are your district's most-recently submitted:

» Annual Financial Statement for Publication (ISBE 50-37)

» County Clerk Tax Worksheet

» County Clerk Tax Worksheet

You will find the cover sheet, with contact information, along with 4 additional worksheets that make up the entire survey.

Please complete and submit all pages by January 30, 2009

Please have your completed survey completed by Friday, Jan. 20, 2000

Roberta Hendee, Assistant Director

Large Unit District Association Phone No: (217) 546-3036
2030 Timberbrooke Dr., Suite A Fax No: (217) 546-3038
Springfield, IL 62702 E-Mail: rhendee@ludaschools.org

( Soe ) { Click Save (T @]
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LUDA Salary Survey - Cover Page

Your Update was successful!

SUCCESS! Click OK to continue.
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Welcome xyz!
A Log off
Large Unit Dlstrlct Asso ‘ Serving more than half of Hlinois’ public school students

Page 4 Submit Survey

Your Survey has been initiated. Please enter this inital data and click Submit to

continue.
Deadline for Submission of Completed 2008 Form - Friday, Jan. 30, 2009
In spring 2009 the salary survey results will be sent to the Superintendent's Offices
of LUDA Member-Districts that return completed forms by this deadline.
School District XYZ #456
Survey Completed By John Doe
Phone 217-555-1212
Position Hr Secretary
Email jdoe@gmail.com

Helpful resources to use throughout completion of this form are your district's most-recently submitted:

» Annual Financial Statement for Publication (ISBE 50-37)

» County Clerk Tax Worksheet

» County Clerk Tax Worksheet

You will find the cover sheet, with contact information, along with 4 additional worksheets that make up the entire survey.

Please complete and submit all pages by January 30, 2009

Please have your completed survey completed by Friday, Jan. 20, 2000

Roberta Hendee, Assistant Director

Large Unit District Association Phone No: (217) 546-3036
2030 Timberbrooke Dr., Suite A Fax No: (217) 546-3038
Springfield, IL 62702 E-Mail: rhendee@ludaschools.org

© 2008 LUDA 2030 Timberbrooke Drive, Suite A, Springfield, IL 62702 217/546-3036 Fax 217-546-3038
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Welcome xyz! M
L U DA Log off
Large Unit District Association Serving more than half of Hlinois’ public school students
Home Cover Page Page 2 Page 3 Page 4 Submit Survey
Please have your completed survey submitted by Friday, Jan. 30, 2009 ( Save )
| TEACHER SALARY INFORMATION (Including TRS) see most-recent Teacher Service Record Data per ISBE |
Please provide information only for those BA and MA salary schedules without additional years of educational achievement. In addition to the salary, please identify
what the “Highest Degree on Schedule” is for your district (e.g. MA+48, MA+60, PhD, etc.). Any amount of the member’s retirement contribution to TRS that is
picked up and paid by your district should be included in these salary figures.
Highest Degree on Highest Salary on
Bachelor's Master's Schedule Schedule
LLE., MA+60, Ph.D. (Including Longevity)
Beginning Salary
10 Years Experience
20 Years Experience
Number Years to "
Reach Maximum
(Including Longevity) Enter your data for Page 1.
m = =
Please identify the percent of the member’s retirement contribution that yoi\ Jnum) and THIS (.8% maximum) for
YO
Please explain if the per
TRS
THIS
HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator: ./
Type of health insurance district has is:
() Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative
Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):
POS/ POS/ .. ..
HMO 8 HMO% PPOS PPO % Fndemmity § Ind.% Dental $ Dental % Vision $ Vision %
Employee
Emp + dep
Emp + sp
Family
1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)

(Please submit EAV figures according to financial profile information on the ISBE School District Annual S

el
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Large Unit District Association Serving more than half of Hlinois’ public school students
Home Cover Page Page 2 Page 3 Page 4 Submit Survey
Please have your completed survey submitted by Friday, Jan. 30, 2009 ( Save )
| TEACHER SALARY INFORMATION (Including TRS) see most-recent Teacher Service Record Data per ISBE |
Please provide information only for those BA and MA salary schedules without additional years of educational achievement. In addition to the salary, please identify
what the “Highest Degree on Schedule” is for your district (e.g. MA+48, MA+60, PhD, etc.). Any amount of the member’s retirement contribution to TRS that is
picked up and paid by your district should be included in these salary figures.
Highest Degree on Highest Salary on
Bachelor's Master's Schedule Schedule
LLE., MA+60, Ph.D. (Including Longevity)
Beginning Salary I
10 Years Experience
20 Years Experience
Number Years to
Reach Maximum
(Including Longevity)
TRS INFORMATION
Please identify the percent of the member’s retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.
Please explain if the percent is not uniform for all teachers.
TRS
THIS
HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator: ./
Type of health insurance district has is:
() Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative
Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):
POS/ POS/ .. ..
HMO 8 HMO% PPOS PPO % Fndemmity § Ind.% Dental $ Dental % Vision $ Vision %
Employee
Emp + dep
Emp + sp
Family
1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)

(Please submit EAV figures according to financial profile information on the ISBE School District Annual S

el
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Cover Page Page 1 Page 4 Submit Survey

Please have your completed survey submitted by Friday, Jan. 30, 2009 ( Save )

| TEACHER SALARY INFORMATION (Including TRS) see most-recent Teacher Service Record Data per ISBE |

Please provide information only for those BA and MA salary schedules without additional years of educational achievement. In addition to the salary, please identify
what the “Highest Degree on Schedule” is for your district (e.g. MA+48, MA+60, PhD, etc.). Any amount of the member’s retirement contribution to TRS that is
picked up and paid by your district should be included in these salary figures.

Highest Degree on Highest Salary on
Bachelor's Master's Schedule Schedule
I.LE., MA+60, Ph.D. (Including Longevity)
Beginning Salary 37,236 .
10 Years Experience
20 Years Experience
Number Years to
Reach Maximum
(Including Longevity)
TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.
Please explain if the percent is not uniform for all teachers.
TRS
THIS

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator:

Type of health insurance district has is:
() Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):

HMO $ HMO% PPO$ PPO% ol i $ 1% Dentals Dental % Vision $ Vision %
Employee
Emp + dep
Emp + sp
Family

1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)
| (Please submit EAV figures according to financial profile information on the ISBE School District Annual 3
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Cover Page Page 1 Page 4 Submit Survey

Please have your completed survey submitted by Friday, Jan. 30, 2009 ( Save )

| TEACHER SALARY INFORMATION (Including TRS) see most-recent Teacher Service Record Data per ISBE |

Please provide information only for those BA and MA salary schedules without additional years of educational achievement. In addition to the salary, please identify
what the “Highest Degree on Schedule” is for your district (e.g. MA+48, MA+60, PhD, etc.). Any amount of the member’s retirement contribution to TRS that is
picked up and paid by your district should be included in these salary figures.

Highest Degree on Highest Salary on
Bachelor's Master's Schedule Schedule
I.LE., MA+60, Ph.D. (Including Longevity)
Beginning Salary 37,236 |, $39860 |
10 Years Experience
20 Years Experience
Number Years to
Reach Maximum
(Including Longevity)
TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.
Please explain if the percent is not uniform for all teachers.
TRS
THIS

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator:

Type of health insurance district has is:
() Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):

HMO $ HMO% PPO$ PPO% ol i $ 1% Dentals Dental % Vision $ Vision %
Employee
Emp + dep
Emp + sp
Family

1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)
| (Please submit EAV figures according to financial profile information on the ISBE School District Annual 3
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Cover Page Page 1 Page 4 Submit Survey

Please have your completed survey submitted by Friday, Jan. 30, 2009 ( Save )

| TEACHER SALARY INFORMATION (Including TRS) see most-recent Teacher Service Record Data per ISBE |

Please provide information only for those BA and MA salary schedules without additional years of educational achievement. In addition to the salary, please identify
what the “Highest Degree on Schedule” is for your district (e.g. MA+48, MA+60, PhD, etc.). Any amount of the member’s retirement contribution to TRS that is
picked up and paid by your district should be included in these salary figures.

Highest Degree on Highest Salary on
Bachelor's Master's Schedule Schedule
I.LE., MA+60, Ph.D. (Including Longevity)
Beginning Salary 37,236 I $39860 (2) Masters/Advanced 43483|
10 Years Experience
20 Years Experience
Number Years to
Reach Maximum
(Including Longevity)
TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.
Please explain if the percent is not uniform for all teachers.
TRS
THIS

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator:

Type of health insurance district has is:
() Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):

HMO $ HMO% PPO$ PPO% ol i $ 1% Dentals Dental % Vision $ Vision %
Employee
Emp + dep
Emp + sp
Family

1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)
| (Please submit EAV figures according to financial profile information on the ISBE School District Annual 3
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Cover Page Page 1 Page 4 Submit Survey

Please have your completed survey submitted by Friday, Jan. 30, 2009 ( Save )

| TEACHER SALARY INFORMATION (Including TRS) see most-recent Teacher Service Record Data per ISBE |

Please provide information only for those BA and MA salary schedules without additional years of educational achievement. In addition to the salary, please identify
what the “Highest Degree on Schedule” is for your district (e.g. MA+48, MA+60, PhD, etc.). Any amount of the member’s retirement contribution to TRS that is
picked up and paid by your district should be included in these salary figures.

Highest Degree on Highest Salary on
Bachelor's Master's Schedule Schedule
I.LE., MA+60, Ph.D. (Including Longevity)
Beginning Salary 37,236 $39860 (2) Masters/Advanced 43483
10 Years Experience
20 Years Experience
Number Years to
Reach Maximum
(Including Longevity)
TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.
Please explain if the percent is not uniform for all teachers.
TRS 1@8
THIS |

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator:

Type of health insurance district has is:
() Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):

HMO $ HMO% PPO$ PPO% ol i $ 1% Dentals Dental % Vision $ Vision %
Employee
Emp + dep
Emp + sp
Family

1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)
| (Please submit EAV figures according to financial profile information on the ISBE School District Annual 3
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Cover Page Page 1 Page 4 Submit Survey

Please have your completed survey submitted by Friday, Jan. 30, 2009 ( Save )

| TEACHER SALARY INFORMATION (Including TRS) see most-recent Teacher Service Record Data per ISBE |

Please provide information only for those BA and MA salary schedules without additional years of educational achievement. In addition to the salary, please identify
what the “Highest Degree on Schedule” is for your district (e.g. MA+48, MA+60, PhD, etc.). Any amount of the member’s retirement contribution to TRS that is
picked up and paid by your district should be included in these salary figures.

Highest Degree on Highest Salary on
Bachelor's Master's Schedule Schedule
I.LE., MA+60, Ph.D. (Including Longevity)
Beginning Salary 37,236 $39860 (2) Masters/Advanced 43483
10 Years Experience
20 Years Experience
Number Years to
Reach Maximum
(Including Longevity)
TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.
Please explain if the percent is not uniform for all teachers.
TRS 10.38
THIS

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator:

Type of health insurance district has is:
%Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):

HMO $ HMO% PPO$ PPO% ol i $ 1% Dentals Dental % Vision $ Vision %
Employee
Emp + dep
Emp + sp
Family

1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)
| (Please submit EAV figures according to financial profile information on the ISBE School District Annual 3
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TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.

Please explain if the percent is not uniform for all teachers.
TRS 110.38

—

THIS

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation

Name of District Health Insurance Carrier/3rd Party Administrator:
Type of health insurance district has is:
@ Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):

POS/ POS/
Indemnity $ Ind.%

HMO 8 HMO% PPOS PPO % Dental $ Dental % Vision $ Vision %

Employee

Emp + dep

Emp + sp

Family

1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)
(Please submit EAV figures according to financial profile information on the ISBE School District Annual $
Financial Statement for Publication)

2. September Enrollment (as reported on Fall Housing Report) /> (see ISBE Form 50-37 - Annual Financial Statement
for Publication)

3. Total Number of Certified Staff — Full-time Equivalency (FTE) (Do not include administrators)

(see ISBE Form 50-37 - Annual Financial Statement for Publication) #
4. Education Fund Tax Rate (see ISBE Form 50-37 - Annual Financial Statement for Publication) %
5. Total Tax Rate (see ISBE Form 50-37 - Annual Financial Statement for Publication) %
6. Operating Expense Per Pupil (see ISBE Form 50-35 - Annual Financial Report) $
7. Percent of current year Education Fund budget allocated to total salaries, fringe %

benefits (insurance, etc.), TRS (if Board paid, etc.) (see Annual Financial Report or General Ledger)
8. District Financial Profile Score (0-4, 4 being the highest score) (see Annual Financial Report) #

9. Percentage of Free & Reduced Lunch as of December 1st
(see General State Aid Claim Form, Annual Financial Report or low-income population divided by K-12 enrollment)

© 2008 LUDA 2030 Timberbrooke Drive, Suite A, Springfield, IL 62702 217/546-3036 Fax 217-546-3038

N







LUDA: Page 1 ] r=1173)

-
m

aaie

= g e
File Edit View

(Including Longevity) ‘ ' ' ' -
TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.

Please explain if the percent is not uniform for all teachers.
TRS 110.38

—

THIS

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation

Name of District Health Insurance Carrier/3rd Party Administrator:
Type of health insurance district has is:
@ Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

Total monthly costs for health insurance
Provide District's total monthly costs and % for HI coverage for these plan types (for employee, employee + dep., employee + spouse, family):

POS/ POS/
Indemnity $ Ind.%

HMO 8 HMO% PPOS PPO % Dental $ Dental % Vision $ Vision %

Employee

Emp + dep

Emp + sp

Family

1. Net Equalized Assessed Valuation (EAV) for rate setting purposes - >(see County Clerk Tax Worksheet)
(Please submit EAV figures according to financial profile information on the ISBE School District Annual $
Financial Statement for Publication)

2. September Enrollment (as reported on Fall Housing Report) /> (see ISBE Form 50-37 - Annual Financial Statement
for Publication)

3. Total Number of Certified Staff — Full-time Equivalency (FTE) (Do not include administrators)

(see ISBE Form 50-37 - Annual Financial Statement for Publication) #
4. Education Fund Tax Rate (see ISBE Form 50-37 - Annual Financial Statement for Publication) %
5. Total Tax Rate (see ISBE Form 50-37 - Annual Financial Statement for Publication) %
6. Operating Expense Per Pupil (see ISBE Form 50-35 - Annual Financial Report) $
7. Percent of current year Education Fund budget allocated to total salaries, fringe %

benefits (insurance, etc.), TRS (if Board paid, etc.) (see Annual Financial Report or General Ledger)
8. District Financial Profile Score (0-4, 4 being the highest score) (see Annual Financial Report) #

9. Percentage of Free & Reduced Lunch as of December 1st
(see General State Aid Claim Form, Annual Financial Report or low-income population divided by K-12 enrollment)

© 2008 LUDA 2030 Timberbrooke Drive, Suite A, Springfield, IL 62702 217/546-3036 Fax 217-546-3038
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TRS INFORMATION
Please identify the percent of the member's retirement contribution that your district picks up and pays to TRS (9.4% maximum) and THIS (.8% maximum) for
your teachers.

Please explain if the percent is not uniform for all teachers.
TRS 110.38

THIS

HEALTH INSURANCE INFORMATION
This benefit information is used in negotiations and for local/state legislation
Name of District Health Insurance Carrier/3rd Party Administrator:
Type of health insurance district has is:
@ Self-Funded Indemnity () Fully Insured () Insurance Pool or Cooperative

P Y Py -~ . P

f
Provide District's total monthly costs arf /0, Saving, the values that vou entered will be \byee + dep., employee + spouse, family):
validated to make sure they are in the correct - -
HMO $ SRR SO format. Any data thatis in an incorrect format will $ Dea e Vieon § o
e show a red asterisk nextto the field. Ifyou see
P - Lo Lo the *then go back to the field in question and fix
Emp + dep | ' | | the problem and try to Save again.
Emp +sp 1 T 1 T ) ) - r - - - .
; S
Family | | | | |
1. Net Equalized Assessed Valuation (EAV) for rate
(Please submit EAV figures according to ﬁnanciang J $

Financial Statement for Publication)

2. September Enrollment (as reported on Fall Housing Report) /> (see ISBE Form 50-37 - Annual Financial Statement « ]
for Publication) - !

3. Total Number of Certified Staff — Full-time Equivalency (FTE) (Do not include administrators)

(see ISBE Form 50-37 - Annual Financial Statement for Publication) |
4. Education Fund Tax Rate (see ISBE Form 50-37 - Annual Financial Statement for Publication) % | |
5. Total Tax Rate (see ISBE Form 50-37 - Annual Financial Statement for Publication) % /’ N
6. Operating Expense Per Pupil (see ISBE Form 50-35 - Annual Financial Report) $ Valgiltion
' ropiem.
7. Percent of current year Education Fund budget allocated to total salaries, fringe % | ‘I:"alue should
benefits (insurance, etc.), TRS (if Board paid, etc.) (see Annual Financial Report or General Ledger) - | e EE
8. District Financial Profile Score (0-4, 4 being the highest score) (see Annual Financial Report) # |5 |o4. 0-4
9. Percentage of Free & Reduced Lunch as of December 1st |
(see General State Aid Claim Form, Annual Financial Report or low-income population divided by K-12 enrollment)

@ . P
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